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STEWARDS REVIEW TRIUMPHANT YEAR: 
SET SIGHTS ON ROOSEVELT, NEW GOALS 


From the speakers’ platform 
and from the floor the leaders 
and members of Local 1-S were 
unanimous in the belief that the 
Union was stronger than ever. 

The annual all-day conference 
of Herald Square and branch 
store Shop Stewards marked a 
triumphant review of the Union’s 
work over the last twelve months 
to maintain gains won in seven- 
teen years of collective bargaining 


with Macy’s and to add further 
improvements to them. 

The brilliant conduct of the 
Union’s members during the Ap- 
ril, 1956 strike was hailed by 
Local 1-S President Sam Koven- 
etsky and Vice Presidents Phil 
Hoffstein and Bill Atkinson, as 
well as by guest speakers Michael 
Mann, Assistant Regional Direc- 
tor of the AFL-CIO and RWDSU 
President Max Greenberg. 


Two major challenges facing 
the Union were given consider- 
able attention. These were the 
urgent need to press the organiz- 
ing campaign at the Roosevelt 
Field store to its fastest possible 
conclusion and the development 
of an economic program for fu- 
ture negotiations. 

The importance of Roosevelt 
Field to Local 1-S was stressed 
in many ways. Key to Macy’s 


desire that the store remain with- 
out a union, it was pointed out, 
is the fact that the company 
knows that it will cost them a 
lot of money to bring Roosevelt 
Field workers up to Union stand- 
ards. Macy’s unrestrained free- 
dom to experiment with unorgan- 
ized Roosevelt Field workers in 
a search for means of getting 
more work from fewer people at 
the lowest possible wages was 


another reason given for the cur- 
rent drive’s “top priority” rating. 

On the economic front the 
Stewards re-set their sights on the 
35-hour work week, with no re- 
duction in take-home pay, higher 
pensions and still more compre- 
hensive Health Plan insurance. 

The report highlights which 
follow add up to the reasons why 
most Stewards said, “This was 
the best conference ever!” 


Local 1-S Shop Stewards hailed 1956 all-day conference as “best ever". Held in Grand Ballroom of Hotel New Yorker, conference helped move Roosevelt organizing into high gear. 





Annual Local 1-5, Macy's Greater New York Fund Campaign 
Set for October 2-6; Union Urges Members’ Generous Support 


Tuesday, October 2nd, to the 
tune of Divisional rallies featur- 
ing stellar entertainment and a 
top-flight send-off, the annual 
Local 1-S, Macy’s drive for the 
Greater New York Fund will get 
underway in Herald Square. The 
branch stores jumped the gun 
and got their drives off to flying 
starts at the end of September. 

Local 1-S Vice Presidents Phil 
Hoffstein and Bill Atkinson and 


the Union’s Administrators met, 
as part of the joint campaign’s 
Steering Committee, with high 
echelon Macy executives to map 
the current effort to top last year’s 
$29,000 mark. The campaign is 
being coordinated by Helen Hyde, 
Macy’s Employee Services Direc- 
tor, Dick Pastor, Local 1-S Edu- 
cation Director and Ethel Hughes 
of the Greater New York Fund. 

The Steering Committee has 


pinpointed those who made no 
pledge at all last year as the group 
that holds the key to a record 
breaking drive. To make gener- 
ous giving easier than ever before 
the payroll deduction period has 
been extended to ten weeks and 
a 50 cent per week deduction 
added to the pledge card. 

Local 1-S Executive Board 
members and their Assistant Di- 
vision Superintendents will serve 


as Floor Fund Committees, while 
Shop Stewards and Supervisors 
will be department solicitors. 

In a special appeal to Local 
1-S members, President Sam Kov- 
enetsky said: “We are concerned 
with helping people — not with 
raising money. Unfortunately, 
however, the only way people can 
be helped is by our sharing the 
responsibility for seeing that the 
specialized agencies can continue 


their work. And this costs money! 

“Hundreds of members of Lo- 
cal 1-S have received help with 
all kinds of personal problems 
because we have had the full 
cooperation of the Greater New 
York Fund. When we make a 
pledge we help our neighbor and 
ourselves. Your pledge—even if 
it is only 50 cents a week—is 
your insurance for the future. Be 
generous and you won’t be sorry!” 


Highlights of Steward Conference Reports on Pages 2, 3 and 4 








HIGHLIGHTS OF MAJOR REPORTS TO 


President Kovenetsky Assails Macy’s ‘Anti-Union Attitudes’ 





1-S President Sam Kovenetsky 


In a report which assailed 
Macy’s anti-Union attitudes, Pres- 
ident Sam Kovenetsky lashed out 
at what he termed the company’s 
“blind arrogance” both with re- 
gard to the needs of the people 
in the organized sections of the 
store and in Roosevelt Field. 

APRIL STRIKE: After plac- 
ing the responsibility for the 
strike on Macy’s refusal to bar- 
gain in good faith, the Local’s 
leader said, “But our very effec- 


tive strike proved to be something 
the country hadn’t seen since the 
early days of the Wagner Act. 
It took Local 1-S to show that 
the vitality of white collar work- 
ers was still there. It produced 
broad unity among workers, or- 
ganized and unorganized — but 
above all, it showed Macy’s our 
readiness to fight until our just 
demands were met. 

“Also as a result of our strike, 
other managements — including 


those of unorganized stores— 
were forced to revise their mini- 
mum wages and even to consider 
such advances as pension plans. 

“The impact of our strike was 
felt far and wide, and it all 
added up to general improve- 
ments for department store 
workers!” 

ROOSEVELT FIELD: 
“Macy’s attitude in Roosevelt 
Field is reflected in their refusal 
to employ any worker who has— 
or has had—any relationship with 
Local 1-S,” President Kovenetsky 
declared. “Of course, we should 
be proud that Macy’s recognizes 
the power of the 1-S member and 
our refusal to accept the low 
standards which prevail in Roose- 
velt. While our organizing job 
would be easier if we had mem- 
bers in the store, we know that 
the high standards we have won 
will provide great incentive to 
Roosevelt workers to join our 
ranks. 

“Macy's is concerned’ with 
keeping Roosevelt unorganized, 
not because it will serve the in- 
terests of the people who work in 
that store, but because they hope 
to serve the same selfish interests 
that led to their refusal to bar- 
gain and to the resultant strike.” 


NEW GOALS: “The history 
of Local 1-S and the trade union 
movement as a whole is expressed 
in a constant readiness to battle 
for the best interests of the 
workers. 

“We have made _ substantial 
gains in such areas as minimum 
wages, general wage increases, 
arbitration rights, pensions, sick 





pay, Health Plan and many 
others, but we are still far from 
satisfied. We must still move 
ahead on each of these. 

“Minimum wages in our indus- 
try are still very low in relation 
to the cost of living and must be 
raised to at least $50 a week— 
not because that is enough, but 
because it is at least closer to the 
minimum budget standards set by 
the Department of Labor than 
what we now have. 

‘“‘“Mechanization, even in_ the 
department store industry, is 
leading to lay-offs, increased pro- 
ductivity and higher profits. The 
national officers of AFL-CIO, as 
well as many leading unions, now 
recognize that only the 35-hour 
work week can create the addi- 
tional jobs that will rapidly be- 
come necessary and more equita- 
bly distribute the national wealth 
so that those who work can also 
afford to buy back the things 
they produce. 

“While we made progress on 
our Pension improvement pro- 
gram, we are not yet satisfied,” 
said President Kovenetsky. 


UNION PROGRAM: The 
Union, always seeking means of 
further easing the problems of 
its members, tries — within the 
contract and outside it—to estab- 
lish new services. Among those 
now under discussion are: 1) a 
supplementary pension plan to 
which interested members would 
contribute and from which they 
would derive as much as $25 a 
month over their Social Security 
and contractual pension. 2) A 
voluntary dental insurance plan 


for members of Local 1-S. This | 
plan, which will cost an estimated | 
$25 a year, will be available only 
if a sufficiently large number of 
members indicate an interest in 
it. It will cover all normal dental 
care, but would exclude such items 
as dentures and surgery. 3) Co 
operative housing for members 
of Local 1-S. The Union, working 
in conjunction with officers of the 
United Housing Foundation, are 
surveying the possibilities of spon- 
soring a cooperative housing proj- 
ect. Final determination will de- 
pend on the number of members 
responding to the questionnaire 
being circulated at all Divisional 
meetings. 


POLITICAL ACTION: We 
must recognize,” the president 
declared, “that we have a great 
stake in working politically. Pol- 
itics is bread and butter and 
housing and security. It is min- 
imum wages, unemployment in- 
surance, compensation, Social 
Security. Politics is taxes and 
civil rights, anti-labor injunctions 
and union-busting ‘right to work’ 
laws. 

“That is why I am sorry to say 7 
that while our campaign for vol- 7 
untary contributions to AFL 7 
CI1O’s Committee on Political | 
Education (COPE) was good it! 
still fell short of our goal. We) 
raised $1500. Our aim was $2000.” | 

Concluding his opening re 
marks, President Kovenetsky said, 
“Together we have won. every- | 
thing we have. Together we will © 
go on to still more victories. The © 
power for great good is in our | 
hands. We will use it well!” 





Hoffstein: Contract is Strongest Ever 


“Our contract is stronger than 
ever — and stronger than many 
members seem to realize,” said 
Vice President Phil Hoffstein. “It 
must be used fully, and that can 
be done only if we are all familiar 
with it in all its details. 

“In order to make sure that we 
are all aware of our rights and 
Macy’s responsibilities under the 
contract,” the Vice President con- 
tinued, “we will soon have avail- 
able a_ revised edition of our 
simplified contract which will be 
distributed to all Shop Stewards. 


“There are some who think that 
when a Steward can’t solve a 
problem he is just no good. There 
are some who think that the Stew- 
ards and the Board members get 
paid for their services to the 
Union. But the Stewards and the 
Board members serve without pay, 
and often without thanks. You 
serve because you believe in our 
Union and the necessity for keep- 
ing it strong as the only way of 
making sure that Macy’s doesn’t 
walk all over you. 

“Actually, the Steward success- 
fully handles at least 50 percent 
of the grievances that are written. 
Your Floor Committee success- 
fully processes at least 25 percent 
of the remainder. Your Adminis- 
trators another 15 percent and 
your officers the ten percent that 
remain unresolved at all previous 
steps. 

“In all fairness to yourselves,” 
Hoffstein advised the Stewards, 
“you should insist that a member 
reporting a grievance put his sig- 
nature to it before it is sub- 
mitted. This is not intended to put 
any member on a spot, but to 
make sure that he or she is will- 
ing to back up the statements 


that have been made. After all, 
our contract offers full protection 
to all our members who properly 
claim the rights that are written 
into it. Let us use the agreement 
to its fullest for the best interests 
of all.” 

Pointing to the fact that the 
Local 1-S strike against Macy’s 
had forced the company to yield 
to the Union’s major demands, 
Vice President Hoffstein said, 
“and it also served the purpose 
of softening up other department 
store managements.” 

“The Gimbel settlement,” he 
said, “was arrived at after our 
strike was settled. It is a good 
settlement in our opinion, but 
our experience is that the best 
contracts are negotiated at expi- 
ration time. The extension of the 
Gimbel contract to 1960 means 
that we must face the fact that 
in 1959 we will once again have 
to carry the load of negotiating 
not only for ourselves, but for 
others in the industry. 

“Naturally, we will do then 
what we have always done. We 
will continue to make every effort 
to keep our leading position and 
to maintain the relatively high 
standards of members of Local 
1-S. If, in the process, we make 
things easier for other department 
store workers we can only say 
that we are proud that our 
strength and our influence extend 
so far.” 


ROOSEVELT FIELD: 
“T would like to add my voice in 
support of the statements by 
President Kovenetsky and Vice 
President Atkinson with regard 
to the importance of our organ- 
izing campaign at Roosevelt,” 
Vice President Hoffstein said. 


“The stakes are tremendous— 
not only for the workers at Roose- 
velt, but for every one of our 
members in all the other stores. 
If Macy’s is able to get away with 
some of the stuff they are trying 
on Long Island we can be sure 
that it will be used later to 
threaten the standards and the 
working conditions won by Local 
1-S in the other stores. 

“We are not being unselfish 
when we invest time and energy 
in organizing. We are, in fact, 
working to protect everything it 
has taken us seventeen years to 
build. | am sure that in time 
every worker at Roosevelt will 
understand and appreciate that 
our interests are their interests 
and that they will be glad that we 
have had the foresight to apply 
ourselves to this job. 

“Today there are, no doubt, 
some workers at Roosevelt who 
still believe that Macy’s intends 
to keep the promises they have 
made. There may be others who 
sincerely believe in the good faith 
of the company. But we know, 
based on our own experiences, 
that it will not be long before 
even the most trusting of them 





discover the truth. And an im- 
portant part of that truth is the 
fact that only through Local 1-S 


1-S Vice President Phil Hoffstein 
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and a strong written contract can 
Macy’s be made to make better 
promises and to keep them!” 





HELP! 


LEGAL CLINIC 
SOCIAL SERVICE 
COMPENSATION AID 
Free of Charge 
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UNION OFFICE 
Every Wednesday 
From 5 to 7 P.M. 








Avenue 


Ist Vice Pres.: Philip Hoffstein 





LOCAL 1-S NEWS 
Published Twice Monthly except June, July, August when published 
monthly by 
ss DEPARTMENT STORE WORKERS UNION, RWDSU, AFL-CIO 


President: Sam Kovenetsky 


Editorial Board 
Jerome Harte, Mary Boyd, Marty Lattarulo, Adam Graham, Ceil Curry 
Editor: Dick Pastor 
Annual Subscription $1 
Entered as Second Class Matter at the Post Office, New York, N. Y. 


New York 1, N. Y. 


2nd Vice Pres.: William Atkinson 





— 








-| 
Col 


to do 





66 9 

“T he 
opportu 
I am o 


Local ] 
dent Mz 


| braggin 
' went. Y 


leaders 
watchin 
ested in 
—espec 
store—\ 
on the 


} as prou 


entire | 
Local 1 
the core 


1-§ 


Greet 
the out 
1-S wer 
Preside: 
gional 
by Ass 
Michael 

In a 
AFL-CI 
ord of 
none in 
all men 
Eisenho 





“Ther 
assumpt 
Asher § 
store w 
low ma 


| pole. 


“Mor 


= April’s 


we ran 
belief t] 
ers are 
get hig] 

“Sinc 





> 


. This | 
imated © 
le only 
ber of 
rest in 
dental 
1 items 
3) Co. 
embers 
orking 
of the 
n, are 
f spon- 
8 proj- 
rill de. 
embers 
ynnaire 
‘isional 


i: We 
esident 
| great 
y- Pol- 
r and 
Ss min- 
nt in- 
Social 
s and 
nctions 
» work’ 


to say © 
or vol- | 

AFL | 
olitical 
sood it | 
al. We = 
$2000.” 


PR eS 


ig re 
y said, 

every: | 
we will | 
es. The © 


in our” 


99? 





Bie site S ERED: BU > 


ec 


Jenibls 





-DAY SHOP STEWARD CONFERENCE 


/Conditions in Roosevelt Field Store ‘Deplorable’: Atkinson 


“Conditions in the Roosevelt Field store are deplorable”, Vice President Bill Atkinson told the Shop Stewards. “Sales people are forced 
to do work normally done by receiving and stock workers. No one has the kind of wage progressions established in our contract. The store 





1-S Vice President Bill Atkinson 


is overrun with executives doing 
staff work and cracking the speed- 
up whip at the same time. And 
none of them has the slightest bit 
of security. 

“As a result,” the director of 
the Roosevelt organizing cam- 
paign said, “Macy’s has every- 
thing to lose by having Roosevelt 
organized, and the people there 
have everything to gain.” 

Charging Macy’s with a cam- 
paign of silent intimidation, Vice 
President Atkinson said that, “de- 
spite Macy’s tactics we have es- 
tablished contact with many work- 
ers who have declared their 
friendship for Local 1-S. We al- 
ready have members in the store 
and are confident that in a short 
time their numbers will grow by 
leaps and bounds!” 

Pointing to the fact that when 
organizers Margaret Hobbs, Jack 
Jampole and Fred Kramer enter 
the store they are promptly sur- 
rounded by Protection personnel 
and executives, Atkinson told the 
Stewards that their help could 
frustrate these Macy roadblocks. 

“When our members get mad, 


they do a job. The spirit of Local 
1-S on the picketlines last April 
made the public aware of the just 
fight we were waging and kept 
violations of the picketlines down 
to a bare minimum. 

“We need now a re-birth of 
that spirit. We must fight now— 
with dignity and determination— 
to expose Macy’s hypocricy and 
the conditions of fear and inse- 
curity under which the people are 
expected to work. 

“Our Shop Stewards and other 
active members can play a lead- 
ing part in this by volunteering 
part of their days off for work in 
Roosevelt. If you will simply go 
and talk to the people doing the 
same job you do they will readily 
see the many advantages to join- 
ing us in our continuing fight for 
better wages and working condi- 
tions. 

“The prestige of Local 1-S is 
on the line in this campaign be- 
cause of the lengths that Macy’s 
has gone to to keep the Union 
out. The company wants a free 
hand in dealing with Roosevelt 
workers. They want to be free to 


pay as little as possible, to fire 
whomever and whenever they 
want to, to set conditions and 
standards that suit the company, 
without regard for the needs of 
the people. Only Local 1-S can 
stand in their way—and we in- 
tend to!” 

“The other side of the anti- 
union coin finds expression in the 
anti-Semitic letter we received 
telling us to “go back to Russia.” 
This letter was allegedly from a 
Roosevelt Field worker, but by 
coincidence was postmarked New 
York 1—the postal zone of Macy’s 
Herald Square. 

“We are not prepared to say 
who it was that actually wrote 
that letter. We are confident that 
the workers at Roosevelt, in all 
their decency and dignity, will 
firmly reject such filth. That they 
will take their place with their 
8,000 co-workers of all faiths and 
creeds who are united for their 
common good. That they will not 
allow themselves to be diverted 
from their quest for those high 
standards achieved by our Local 


1-S!” 





) entire International. 
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‘‘Proud of Local 1-S’’: RWDSU President Max Greenberg 


“I have been waiting for this 


| opportunity to tell you how proud 
' I am of the men and women of 


Local 1-S,” said RWDSU Presi- 
dent Max Greenberg. “I have been 
bragging about you wherever I 
went. You should know that labor 
leaders all over the country were 
watching you. They were inter- 
ested in how white collar workers 
—especially in the world’s largest 
store—would conduct themselves 
on the picketlines. And they are 
as proud of you as I am and the 
Members of 
Local 1-S are trade unionists to 
the core!” 


But today I want to discuss the 
election problem with you, the 
International President said. 

“Anyone who tells you he can 
deliver a vote other than his own 
is either crazy or a liar. We don’t 
propose to deliver a vote. We 
want you to read the record—to 
evaluate the candidates and find 
out if they represent you. If they 
do, vote for them. If not, throw 
them out—regardless of party! 

“AFL-CIO is backing Steven- 
son and Kefauver—not the Dem- 
ocratic Party. We are supporting 
candidates based on the record. 
We are not a tail to any party. 


“The AFL-CIO General Exec- 
utive Board voted overwhelming- 
ly to endorse Stevenson and Ke- 
fauver only after surveying the 
candidates on such key issues as 
peace, Taft-Hartley, Social Secu- 
rity, public housing, taxes, right- 
to-work laws and civil rights. 

“On civil rights we say that 
both records are wrong, but on 
every other issue we find that the 
Democratic candidates are right, 
not because they’re Democrats, 
but on their records! 

“In 1956 we find that Ike is 
a decent human being, but he’s 
not a good President. 


“Since we are also voting for 
a Vice President we should also 
know that in the Senate Nixon 
voted against every measure of 
importance to us, while Kefauver’s 
record is right on every issue. 

“We are now facing a barrage 
of propaganda about ‘peace and 
prosperity, but let’s not forget 
that 30 million Americans are 
living on earnings of less than 
$2000 a year—and that a $1.25 
minimum wage in the South 
would mean an increase of from 
40 to 50 percent for most workers! 

“Be sure to register!” 

“Give to and solicit funds for 





Max Greenberg 


1-S’ Committee on Political Edu- 
cation!” 
“Be sure to vote!” 





1-§ ‘‘Second 


Greetings and high praise for 
the outstanding record of Local 
1S were brought from AFL-CIO 
President George Meany and Re- 
gional Director William Collins 
by Assistant Regional Director 
Michael Mann. 

In a free-swinging speech the 
AFL-CIO leader praised the rec- 
ord of Local 1-S as “second to 
none in defense of the rights of 
all men”; lashed out at President 
Eisenhower for his “failure to 
give leadership in the fight for 


} equal citizenship for all Ameri- 


cans” ; hit at Vice President 
Nixon by saying, “I cannot sup- 





to None’’: Asst. Regional Director Mann 


port a person without character 
and cannot trust a man who just 
wants to be elected”; termed the 
fight for the 35-hour work week 
“labor’s next big objective”; 
hailed Local 1-S for the “shot in 
the arm your spirit and life gave 
to a lot of us”; said that “given 
the. necessary patience the merger 
of AFL and CIO will pay off”; 
and told the Stewards that “if 
you believe unions are a good 
thing you've got to organize 
Roosevelt. You’ve got the know- 
how. You're the leaders of your 
industry, and in protection of 
your Union Roosevelt must be 


organized.” 

Exhorting the Stewards to an 
all-out effort to organize Roose- 
velt Mann said, “Some people 
used to say that Jack Straus and 
the rest of the Macy executives 
were well-meaning people who 
only want to make money. But 
life has proved that if it were not 
for Local 1-S you’d still be work- 
ing 54 hours a week, still be 
making miserable wages and still 
have no security. Macy’s is not 
headed by ‘nice guys’ and they’re 
proving it at Roosevelt!” 

In fulsome praise of the mem- 


bers of Local 1-S he said, “You 


people gave a shot in the arm to 
a lot of us by your strike. Old 
timers in the labor movement 
were amazed at your spirit and 
life. Wherever in the country I 
spoke with labor leaders all the 
talk I heard was a credit to your 
officers, your negotiators and 
your members. The _ respectful 
treatment you were accorded by 
the press, police and public was 
because you were fighting the 
good fight and your organization 
was militant!” 

“You have it within your power 
to move ahead,” Mann concluded. 
“With your wonderful members, 





Michael Mann 


your outstanding leaders, your 
understanding and your ability I 
am sure that Local 1-S will pre- 
serve its position as one of the 


finest Unions in AFL-CIO!” 





“There has been a long time 
assumption,” said 1-S attorney 
Asher Schwartz, “that department 
store workers would remain the 


} low man on the economic totem 


| pole. 


“Months of work preceded last 
throughout which 
we ran into the obstacle of the 
belief that department store work- 


ers are not the kind of people to 
get higher pay. 
“Since Local 1-S was setting 


1-§ Sets Industry Pattern: 


the industry pattern we refused 
to accept the notion that while 
other workers were getting sub- 
stantial improvements we had to 
accept less. 

“We were determined that we 
were going to win substantially 
what others were getting — and 
we did! 

“We have approached the writ- 
ing of the contract most cautious- 
ly. Changes have been examined 
most carefully to make sure that 
the contract will be the very same 
as was negotiated and was ratified 


Attorney Schwartz 


by the membership. This tedious 
and painstaking job is nearly fin- 
ished and the results justify all 
that has gone into it.” 

Turning his attention to politi- 
cal action, the attorney said, 
“Politics is a subject which can’t 
be avoided. We must constantly 
make appeals to the courts and 
administrative agencies and arbi- 
trators who are all influenced by 
the political climate. 

“Since we must rely on their 
decisions we must try to create a 
climate in which we can succeed. 


Industry is conscious of the po- 
litical climate, too. And they use 
those governmental agencies best 
designed to suit their purpose. 
We don’t ask for a 100 percent 
labor-minded board. We just ask 
fair representation. But today the 
agencies are overloaded with big 
business representatives whose in- 
terests are very different from 
ours.” 

Mr. Schwartz was roundly ap- 
plauded for the part he played 
during the extended negotiations 
that preceded the strike and con- 





Asher Schwartz 
the 


tinued 
walkout. 


during thirteen-day 





Vice President Billl Atkinson is honored by Fifth Floor, his former division, on completion of 25 years of 
Macy service and 17 years of varied Union service. Handsome luggage gift won his warmest thanks. 


OFFICIAL NOTICE 


Divisional Meeting Schedule 


This is the only official notice 


to be given for 


ivisional Meet- 


ings for all members including 
Saturday-onlies and Fractionals. 
Admission will be by 1956 


Union card. An unexcused 


ab- 


sence will be liable to a $2 assess- 
ment to the Welfare Fund as pro- 


GROUP 
Controllers (PT) 
Controllers (FT) 
2nd Fl. (PT) 
2nd FL (FT) 
4th Fl. (PT) 
4th Fl. (FT) 
7th FL (PT) 
7th Fl. (FT) 


DATE 

Tues. Oct. 2 
Tues. Oct. 2 
Wed. Oct. 3 
Wed. Oct. 3 
Fri. Oct. 5 
Fri. Oct. 5 
Tues. Oct. 9 
Tues. Oct. 9 


vided for in Article IX, Section 


of the Local 1-S Constitution. 


Absence excuses must be fil 
with your Shop Steward with 
five days before or after 
scheduled date of your me 


BE SURE TO ATTEND! 


wn 
S 
70 
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PLACE 

Auditorium 
Auditorium 
Auditorium 
Auditorium 
Auditorium 
Auditorium 
Auditorium 
Auditorium 





CONFERENCE HIGHLIGHTS... 





THE WINNER! Sylvia Temple holds prize winning COPE ticket she drew for 93 Dept. with COPE members 
Dorothea Andrews (Left) and Charles Boyd looking on. Other prize winners were Hannah Friedman (161 


Dept.) who won a 


ortable radio and Joseph Francis (Elevators) who won a polaroid camera held by 


Veronica Fraites (BTO) who shared top solicitor honors with Pauline Selzer (42 Dept.). Both sold six books. 





Stewards Aid to Welfare Board: Curry 


Cecelia Curry 


“Where the Shop Stewards have 
the closest links with their depart- 
ments the Welfare Board does its 
best work,” said Board chairman 
Cecelia Curry. 

“The Welfare Board in the past 


year has sent out more than 700 
cards and gifts to ill or bereaved 
members,” she reported. 

“The Steward helps by prompt- 
ly turning in a Welfare Board 
card as soon as the reason for a 
member’s absence is known. 

“During the first days of the 
April strike,” she said illustrating 
the Board’s services, “we learned 
that one of our members — a 
father of nine children—needed 
immediate aid. Without loss of 
time, and working through the 
appropriate agencies, we not only 
got him the help he needed, but 
learned that he was entitled to 
supplementary welfare aid over 
and above his working wage! 

“During the strike the members 
of your Welfare Board in Herald 
Square and the branches gained 


much valuable experience in so- 
cial service counselling and are 
now better able to serve you than 
ever before. 

“The many acknowledgements 
we receive from our members 
show how happy they are that 
their Union remembers them. As 
our grievance procedure is the 
muscle and sinew of our Union, 
the Welfare Board is its heart 
and soul. 

“When you return to your de- 
partments be sure to let all the 
people know the services the Wel- 
fare Board makes available to 
them and ask them what more 
they need. We will do our best to 
expand our program to keep pace 
with the needs of the members. 
With your cooperation we know 
we will succeed.” 





1-S, N.Y. Fund, Aid Each Other: Levine 


Louis Levine 


“Speaking for the Greater New 
York Fund,” said Louis Levine, 
Secretary of the New York CIO 


Council Community Services 


Committee, “You will find within 
the Fund an agency that will deal 
with almost any kind of problem 
you can think of. 


“The Greater New York Fund 
is the closest thing we have in 
our city to a community chest. It 
encompasses Jewish, Catholic, 
Protestant and non-sectarian agen- 
cies. Local 1-S has been one of 
the real reasons why the Fund 
has been successful in New York 
City. Because of your support 
and the close interest of President 
Kovenetsky the Fund can promise 
you a real community chest in 
the near future. 

“Because politicians dominate 
public housing, hospitals, welfare 
agencies, etc.—and because we 
could not meet many of the needs 


of the people without the coop- 
eration of these people, it is im- 
portant that every man and 
woman register and vote in the 
coming elections. 

“The coming drive for the New 
York Fund deserves your help 
and support. The 425 agencies of 
the Fund are not charities. They 
are there to help with personal, 
shop and community problems. 
Through your Local 1-S social 
service counselling the Greater 
New York Fund is always ready 
to help. We can do our job only 
if you do yours and put the an- 
nual fund drive over the top. I 
believe, based on my close asso- 
ciation with many of you, that 
you are fully aware of the impor- 
tance of this effort and that you 
will do your job well.” 


Flatbush 
Alt. & Repair 
Packing (PT-FT) 
Beauty Salon 
Ad-Display, BS 
Comparison 
Basement (PT) 
Basement (FT) 
Main Fl. (PT) 
Main Fl. (FT) 
DA-CT (PT-FT) 
6th Fl. (PT) 
6th Fl. (FT) 


Wed. Oct. 10 
Wed. Oct. 10 
Fri. Oct. 12 
Sat. Oct. 13 


Mon. Oct. 15 
Tues. Oct. 16 
Tues. Oct. 16 
Wed. Oct. 17 
Wed. Oct. 17 
Tues. Oct. 23 
Wed. Oct. 24 
Wed. Oct. 24 


BRANCH STOR 
Tues. Oct. 9 
White Plains Tues. Oct. 16 
Parkchester Wed. Oct. 17 
(PT)—Part Time, (FT)—Full Time 
Asterisk (*) denotes combined PT-FT meeting for the purpose 
electing a Floor Committee representative. 


_Meetings except those of the Branch Stores are to be held at th 
Union office, 290 Seventh Avenue. 


YOU MUST REGISTER TO VOTE! 


REGISTRATION DAYS 
October 8 3:30 P.M. to 
October 9 : .M. to 
October 10 : -M. to 
October 11 2 -M. to 
October 12 : .M. to 
October 13 : .M. to 


Official Notice 
GENERAL MEMBERSHIP MEETING 


TUESDAY, OCTOBER 30, 7 P.M. 


MANHATTAN CENTER 
34th Street & 8th Avenue 


$2 Assessment to the Welfare Fund for unexcused absence 
Admission by 1956 Union Card only 
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Flatbush Astor 


Main Street 
Chester House 
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PERSONALS 


FOR SALE—East Meadow, L.I. 6 room ranch house, patio, awning, 
fence, professionally landscaped, all appliances, entire house coma 
Screens, storm blinds. Brand new condition. $19,000. Phone IV 9-9304. 


Personal ads for the Local 1-S NEWS must be received at the Union 
office by the Ist or 15th day of each month. Ads received on the lst 
will appear in the issue dated the 15th. Those received on the 15th will 
appear in the issue dated the lst of the following month. This is offered 





ps service to members of Local 1-S and there is no charge for personal 





MEDICAL PLAN — For the name and address of the doctor, 
dentist, optometrist or podiatrist nearest you CALL the Union 
Office—WA 4-4540 or Associated Physicians Medical Group— 
BU 8-4210 (Night or Day). Complete schedule of fees available 
upon request. 

BLOOD BANK — If 
the Union Office— 


need blood from the Blood Bank CALL 





A 4-4540. 
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